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Many of the following power point slides are part of a curriculum especially designed by
Diane Schmitz for groups of white ministers in the United Church of Christ. The title of
the training is “White Ministers Deepening Racial Consciousness.” The Southern New
England Conference of the United Church of Christ offered this course across 2021 and
2022. Please take special care to cite and credit the authors and originating groups.

1. “Becoming Anti-Racist” (Zones of Fear, Learning, and Growth) graphic
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2. “Boots and Sandals: How to Handle Mistakes” by Presley Pizzo
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Responses that are often offered by the person who has caused harm.

Centering yourself: “I can’t believe you think I'm a toe-stepper! I’'m a good person!”

Denial that others’ experiences are different from your own: “I don’t mind when people
step on my toes.”

Derailing: “Some people don’t even have toes, why aren’t we talking about them instead?”

Refusal to center the impacted: “All toes matter!”

Tone policing: “I'd move my foot if you'd ask me more nicely.”

Denial that the problem is fixable: “Toes getting stepped on is a fact of life. You'll be
better off when you accept that.”

Victim blaming: “You shouldn’t have been walking around people with boots!”

Withdrawing: “I thought you wanted my help, but | guess not. I'll just go home."







3. “The Cost of Racism to White People: And Why They Should Care about Racial
Justice” by Diane Goodman

Cost of racism for white people

* The psychological costs involve a loss of mental health
and an authentic sense of self.

* The social costs—the loss and the diminishment of
relationships.

* The moral and spiritual costs entail a loss of ethical
and spiritual integrity.

* Intellectually, whites lose the opportunity to develop
a full range of knowledge about self, others, and the
world.

* The material and physical costs in the form of a loss

of safety, resources, and quality of life.
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4. “Courageous Conversations Compass” (Believing, Thinking, Feeling, and Acting) by
Glenn Singleton




5. “Different Forms of White Privileged Resistance,” from The Sound of Fury by Tema
Okun (plus an attached detailed document)




6. “Four Levels of Racism and Change”
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8. Glossary from Racial Equity Tools
https://www.racialequitytools.org/glossary



https://www.racialequitytools.org/glossary

9. “Lord, Make Me a Channel of Disturbance: The Reverse St. Francis Prayer”




10. “Nine Healthy Ways to Communicate,” by StirFry Seminars and Consulting
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11. “Theological Framework of Racial Justice and Healing” (Lament, Repent, Repair,
Reconcile)
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12. “White Supremacy Culture Characteristics” by Tema Okun
https://www.whitesupremacyculture.info/uploads/4/3/5/7/43579015/okun -
white sup culture 2020.pdf

12


https://www.whitesupremacyculture.info/uploads/4/3/5/7/43579015/okun_-_white_sup_culture_2020.pdf
https://www.whitesupremacyculture.info/uploads/4/3/5/7/43579015/okun_-_white_sup_culture_2020.pdf

